TENTATIVE
Labor Management Relations Committee Minutes
January 23, 2008 – 6:00 p.m. – Central Office

Members present:  Jeff Ossman, Chris Weaver, Anne Stufflebeam, Debra Isbell, and Mark Doan.

1. Chris Weaver made a motion to accept the minutes of the November meeting.  Deb Isbell seconded. Motion carried.

2. Past items:
Snow routes:  Mr. Doan shared with the committee that the Transportation Committee will be meeting in the near future to discuss potential snow routes.  

Skyward:  Mr. Doan updated the committee on the progress of the project.  Mr. Jensen has spent time with the company to make sure the infrastructure is ready and available.  There will be training on Thursday, January 31st for Secretaries regarding the input and manipulation of student data.  Additional training will be forthcoming.    
3. New items:
Placement of minutes on board meeting agenda:  There were questions raised regarding why L/M minutes were not placed on the agenda for action.  Mr. Doan explained that only meetings with three or more board members are placed on the agenda for action.  This is from recommendations from the IASB and District counsel.  No other committee minutes are approved per se.  
Policy 5:400: Mr. Weaver brought forth some questions regarding this policy.  There was a concern regarding language that was used in a situation that was not the exact same as stated in 5:400.  Mr. Doan explained that the steps outlined in the policy were followed however, he would speak with those involved to make sure that the language used in the policy is the language used in the future.  Mr. Doan also pointed out that additional information regarding clarification of the situation was discussed with union representative(s) prior to the L/M meeting.  Mr. Doan stated that if there were any further points of view regarding the policy that they are brought forth and he would discuss with the policy committee.  
Clarification of bills:  Mr. Weaver and Mr. Doan discussed (prior to the meeting) the questions on the bills.  A short discussion was held during the meeting to that extent as well. 
.5 FTE #265/ .5 FTE/SEAPCO:  A concern was brought forth that a part-time position with both the District and SEAPCO would not allow for the employee to be eligible for health benefits.  According to the existing District contract, an employee must work 30 hours per week or 75% FTE in order to be eligible for health benefits.  This is a negotiation topic that either the union or district may bring up in the future (if desired). 
The next meeting was tentatively set for Wednesday, February 20, 2008 at 6:00 pm.
